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1. FEFELE
(1) $Z=HINEE (Span of Control) (5%)
(2) TYE®E1k (Job Enrichment) (5%)
(3) L{E#EA{L (Job Enlargement) (5%)
(4) ZIIRENZ: (Stereotypes) (5%)
© (5) EfEEH#E (Management by Objective, MBO) ( 5%)
2. WMABEE THITIERR  —EERACEEERE » HIERNER
i o !
(1) AR FERERAAEMT - (10%)
Q) FRAHIEERIERAERMT - (10%)
, (3) FREALTERIVERANESM - (10%)
3. EREETREHECRERUOHEREE LGRS ERES TS
{ERR RAYTERRTEED - ‘
(1) FERREAEEAEBEL TRV B R AR - (10%)
(2) AR BB ERERST - (15%)
4. FEREBEH - BIHTEIML (Innovative Culture) ﬁ‘fﬁ%ﬁ‘ﬁﬁm Z 2y N
(1) EEERHB{EEEH (Innovation) ° (5%) '
(2) FREREAEIFT A ALAYRRIERAT « (15%)




